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In 2015, top 20% ITI grads will earn
i more than bottom 20% engineers

Manish Sabharwal, chairman
of Teamlease Services and
member, NITI Aayog

Committee on Entrepreneurship

and Skills, has been quietly
beavering away at making
public policy more tuned to job
creation. The recent launch of
the National Skill Development
Mission, and the singling out of -
Sabharwal’s work by the PM,
has thrown the spotlight on the
man his good friend and former
Aadhaar chairman, Nandan
Nilekani, calls a “rock star”
because of the way he dogged
pursued job creation reforms.
Asha Rai spoke to Sabharwal
on why skill training is so -
important, and the key role
states can play in this

FOR THE RECORD ’

How did you get interested in public policy? .
Firstly, a childhood with civil service parents
has various gifts but the most important one is
arealization early in life that you don’t live in -
an economy but a society. Secondly, beingborn

and brought up in Kashmir means you confront * but no In-

politics and policy with an intensity and im-
mediacy that kids growing up in other parts of

'Indhdon'thce.Finanglwmkﬁ)rapeoplemp- /

- ply chain company that has hired somebody
every 5 minutes for the last 5 years but we have

only hired 5% of the kids who cametousfora

_ job. We see two extremes of India’s labour mar-
ket — on one hand, I had a client screaming at

meswlngthathew_assodesperaﬁeforapah;

‘interestin

" taught and what 1"

of hands that he did not care if a brain came
attached. On the other hand we had a job fair
in Jaipur where 35,000 kids showed up. I met
800-of them and can guarantee if they lived in
Delhi, Mumbai or Bangalore they would have
had a job. But they were born in Dausa, Bar-
mer, Jhunjhunu or Ajmex The last few years
have made it clear to me that the two most im-
portant decisions a child in India makes are
choosing your parents wisely and choosing
your pin code wisely. The primary driver of my
public policy comes from the realiza-
tion that fixing the infrastriicture of opportu-
nity — India’s 3Es of education, employment
andemployabllity——candxangelivesmways
that no subsidy ever can.
mmmmmuwu

the problem of
tor which is where a majority of Indians work?
Vocational training all over the world is usu-
ally for other people’s children and not yours
because of social signaling value. But in India
we have amplified this problem by poor strat-
egy, execution and accountability. College isn’t
what it used to be (31% of retail sales clerks
in the US, 60% of taxi drivers in Korea and
15% of high-end security guards in Indianow
have a degree) yet our regulatory cholesterol
has blunted the connection between higher
education and vocational training. Vocation-
al training is a policy or- :

phan because strategy
was set by Delhi but
delivery systems
were in the hand of
states. Also there is
a mismatch  be-
tween what is

employers need; we, *
still teach automo-
bile mechanics on
a carburetor

dian car is now made with one. But this is
changing; this is the first year when the top
20% of ITI graduates will get more salaries
than the bottom 20% of engineers.

The PM recently said India that will emerge as the
human resources capital of the world but free
labour movement still faces resistance. How do
you see this evolving?

The global financial crisis has clearly blunt-
ed the openness of advanced countries to
immigration but technology could still enable
India to emerge as the human resources
capital of the world even without physical
mobility; so much of even routine work is
now information.
Yuaﬂmnﬂymtllburmumﬁn't
changed much since 1991. How do you kick-start
job creation in India?

Four labour market variables for India are
exactly where they were in 1991...

® 50% agricultural employment (only produc-
ing 13% of our GDP)

.® 50% self-employment (not some overweight-

ed entrepreneurial gene; the poor cannot af-
ford to be unemployed so they are self-em
ployed)
® 11% manufa employment (the same
level as post-industrial US)
® And 90% informal employment (the slavery :
of the 21st century).

However, the contours of an integrated job
creation agenda are emerging: GST, Make in
India, ease-of-doing business, digital India, 14-

% bour reform and co-operative federalisth. The

last one may be the most important; 29 CMs
matter more for job creation than one PM

& because labour markets are local. I believe

using Section 254 (2) of the Constitution (the
provision used by Rajasthan to amend labour
laws that allows state legislatures end
central acts) is a huge Innovation | the
flawed political narrative since Independence
that strong states will lead to a weak nation.

Thereare many prioritiés but I'd like to get
involved in reviewing the national policy:
of education, thinking about making the
Right to Education Act the Right to
Learning Act, and enabling the voca-
tionalization of higher education.
For full interview, log on to
wwuw.timesofindia.com
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lIT Ropar is now independent of IIT Delhi's mentoring and
administration

http://economictimes.indiatimes.com/industry/services/education/iit-ropar-is-now-independent-of-iit-delhis-
mentoring-and-administration/articleshow/48217835.cms

The cab driver at Chandigarh railway station has not heard of IIT Ropar.

But, when we get there, he recollects having dropped off a bunch of BTech students. "In another year all visitors will
remember our state-of-the-art campus, which is coming up 4 km from the temporary campus (in a former women's
polytechnic), spread over 500 acres on the banks of the Sutlej," declares IIT-Ropar director Sarit Kumar Das, a professor
formerly at lIT-Madras.

That hasn't stopped Das, who arrived at the transit campus to take charge a month ago, from getting to work
immediately to change the perception of the newbie IIT, which held its first academic session in 2008-09 from the IIT-
Delhi campus.

Moving out of the Delhi campus, however, may prove easier than moving out of the shadows of the famous mentor in
the capital. To be sure, for lIT-Ropar, as well as for the other newer IITs, to gain as much prominence as their famous
counterparts — Kanpur, Bombay, Madras, Kharagpur, and Delhi — will be a long haul.

That said, there's little doubt on the need for more IITs, not at least in Das' mind.

"The IITs as premier institutions produce leaders not just in engineering but also entrepreneurship, finance and banking,
academics and management. So it's ridiculous to say that there are too many IITs being set up; even if all Indian states
were to have an lIT, the maximum number of engineers who will graduate from them will be about 10,000 annually," he
says. India needs a much bigger engineering workforce — close to three lakh from every graduating batch, adds Das,
brushing aside apprehensions of the brand's dilution.

For now Das reckons comparing the new IITs to the premier IITs, which have evolved over decades, is an unrealistic
exercise. "In India and overseas, it takes many long years to build world class institutions. So expecting the new IITs to
play catch-up in a few years is not feasible."

Das is aware that [IT-Ropar doesn't have an alumni network to tap into.

But he sees a way out. "Punjab has a huge diaspora spread across countries such as the US, UK, Canada and we hope to
build an emotional connect with the non-resident people from this state who feel a sense of pride at the IIT label coming
to their home state. That's one way to compensate for the lack of powerful alumni networks which the traditional IITs
benefit from."

The absence of an alumni network is felt in placements and pay packets. Abhishek Raj Nigam, a student member of the
placement and training team, acknowledges the challenge, but points out that they aren't doing too badly vis-a-vis the
top tier. "lITRopar is getting good companies coming to campus for recruitment and our average salary packages are
comparable to the other new IITs," says the computer science student in [IT-Ropar's graduating batch of 2016.

DP Singh of the training and placement office at lIT-Ropar confirms that the placement season for the class of 2015 has
been a good one. "Overall there has been a 73.4 per cent placement for our class of 120 students.

There was a good mix of recruiters including IT companies such as Google, Microsoft, TCS; ecommerce players like
Amazon, Flipkart, eBay, Paypal, Zomato; engineering companies like L&T, Mahindra, Tata MotorsBSE -2.75 % and public
sector companies as well. Some of our students have also started their own companies," adds Singh. While the best
overall package was Rs 28.5 lakh, the average was Rs 11 lakh.


http://economictimes.indiatimes.com/industry/services/education/iit-ropar-is-now-independent-of-iit-delhis-mentoring-and-administration/articleshow/48217835.cms
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Abhishek Singh (name changed on request) of the mechanical engineering department of the previous batch at lIT-Ropar
has joined a leading e-commerce company at an annual package of Rs 11 lakh after being recruited on campus. "Being
part of a small class at lIT-Ropar was a huge advantage.

Also in a new campus we got the opportunity of starting new things such as the economics and finance club, of which |
was the founder, which students at the older IITs will never get," Singh, who now works in Bengaluru, said.

In 2012, one of lIT-Ropar's BTech students, Anshul Garg, topped the IIM Common Admission Test (CAT). "lIT-Ropar
already has good faculty members but we need more global exposure for our students and faculty," says Raghunath
Reddy, a PhD scholar who has been working at [ITRopar for the last three years.

Das, meanwhile, believes the new IITs should go beyond salary packages and Joint Entrance Exam ( JEE) percentages.
"We have a lot of freedom to choose areas of expertise and excellence, both locally and at the national level," he says.

[IT-Ropar is also in that tricky phase where it has to stand on its own feet and not let the mentorship model stretch too
far. "After six years and four batches passing out of the institute, it's time to cut the umbilical cord with IIT-Delhi,"
asserts Das.

“Punjab has a huge
diaspora spread across
countries such as the US,
UK, Canada and..
that's one way to
compensate for
the lack of &/
powerful alumni §
networks which
the traditional IITs
benefit from”

sarit Kumar Das,
director, lIT-Ropar
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ABOUTIIT-ROPAR

One of elg_ht new lITs set up by the
ministry of human resources

developmentin 2008

Currently offers 4-year BTech
programme in computer science &

engineering, electrical engineering and
mechanical engineering: classes of 40
students each

New campus spread over 500 acres
coming up on the banks of Sutle]j

Cost: 2388 crore

will house: 7 departments
Will be ready by: EQrily 2017

Prominent recruitersin 2015:
Google, Microsoft, TCS, Amazon,
Flipkart, L&T, Mahindra, Tata
Motors

Best overall package

:28.5 1aKh pa
Average package:z 11 IQKN pa
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PM Modi inaugurates 11 T-Patna campus
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Patna: Prime Minister Narendra Modi, who is on a day-long visit to Bihar, today inaugurated the new IIT campus here.

He also launched Pandit Deen Dayal Upadhayay Rashtriya Gramin Joyti Yojna aimed at power sector reforms in the rural
areas.
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He also inaugurated Daniyawan-Biharsharief new rail line and construction work of phase-1 of Jagdishpur-Haldia Natural
Gas Pipeline here. Besides, PM Modi laid the foundation stone for an incubation centre for medical electronics at IIT-
Patna.

[I'T-P: An architectural wonder in imported glass

Though construction of only first part of first phase of campus has been completed since
its foundation was laid in 2012, it is still enough to overawe anyone

Hindustan Times (Patna)

It is not a glasshouse. But, the glasses that envelope the mammoth buildings in the new and per manent Bihta
campus of Indian Institute of Technology, Patna, are a specialty in themselves.

For, besides being aesthetically pleasing, the glasses block ultraviolet rays, a useful quality that goes hand in
hand with the structures’ ‘green building’ tag. The glasses have been manufactured by UK-based company
Pilkington and imported from outside India, as they are not manufactured here.

“The glasses make the buildings more energy efficient,” said an engineer, his voice doing little to hide the pride
that comes automatically when one is associated with such an ambitious project.

29

“The glasses, with its UV-rays blocking capacity are literally ‘pleasing to the eyes’,” the engineer added.

The glasses are just one of the several things that attract eyeballs in the sprawling 500-acre campus of the
institute, which would be inaugurated by Prime Minister Narendra Modi on July 25 via remote from Patna.
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While the construction of only the first part of the first phase of the campus has been completed since its
foundation laying in 2012, it is still enough to overawe anyone who walks through the front gates.

A tutorial block and three academic blocks are what one sees first upon entering. Three blocks, Block-3, 4 and 6
are complete and ready to host classes for students, as the institute starts its session by this month end. Blocks 3
and 6 are five-storeyed and house the departments of mechanical and electrical engineering and that of civil and
environmental, material science, chemical and biochemical streams, respectively. Block 4 is three-storeyed and

is dedicated to Physics and Chemistry classes.

The tutorial block, Block-9, is again five-storeyed and houses laboratories. Flanking the corridors are
laboratories on one side and the chamber of respective laboratory in-charges on the other.

The administrative block is next as one moves inside the campus. It has two three- storeyed buildings connected
via a walk- bridge and houses all the offices, right from that of the director, the registrar to the engineers and
others. It also has a senate hall, conference room, placement and training wing

and other administrative units.
The walk from the academic, administrative portion of the campus to its residential area is around 3 km long.
There, four seven- storeyed blocks serve as the boys’ hostel. In all, the four blocks have 912

single rooms on its upper floors, with each floor having a pantry, reading room and support systems. The lower
floor has a common room, music room, Kitchen and dining space. Arrangements for gym equipment have been
made in the common room.

Besides the block are courts for volleyball, basketball, table-tennis and others, which would be constructed in
the days to come.

The accommodation for girls is not ready yet. So, alternative arrangements have been made in the lower floors
of B-Type

staff quarters, situated almost a kilometre away from the boys’ hostel. These nine-storeyed staff quarters house
144 3-BHK rooms. The students would be ferried from hostels to the academic blocks via buses.

D-Type staff quarters having 64 2BHK rooms are also situated in the campus, as are the director’s bungalow, a
hospital and sewage treatment and water treatment plants.

Such a big campus, with its computer centres, its server rooms, its classrooms, its hostels and its offices needs
electricity to function round the clock. This problem has been solved with the installation of a 33kV main
receiving sub-station and two 11kv distribution substations.

“While power would be uninterrupted, a hi-quality genset is also in place to ensure power to all essential
services during a blackout. These essential services include the servers and computer centres, a few laboratories
and the street lights,” said an engineer at the campus.

The activity of labourers, engineers and construction supervisors can be seen throughout the day. It is more
prominent now, as the institute inches towards inauguration. The engineers get endless calls on their mobile
phones, shouting instructions or politely assuring whoever is on the other side, that ‘all is well.’

“This is perhaps the only new IIT, which has its own campus. While there were some hiccups along the way,
we managed to complete it in good time,” say the engineers.
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The rays from the setting sun bounces off the glasses. The scene is picturesque. And, amidst all the sounds of
mobile ringtones, there is a calm that envelopes the campus as it waits for its inauguration.

CU signs MoU with five US varsities

Hindustan Times (Chandigarh)

SAS NAGAR: Chandigarh University, Gharuan, has joined hands with five universities - Arkansas State University, State
University of New York, Albany, lllinois Institute of Technology, Chicago, University of lllinois, Chicago and Louisiana
State University - from the USA to provide international exposure to its students. On an invitation, RS Bawa, vice-
chancellor, CU, is currently visiting these universities. The MoU has been signed to benefit students through sharing of
faculty and knowledge in various technology areas. Under the programme, students of engineering, business
management, hotel management, bio-technology, animation and pharma sciences from these USA universities could
choose the CU for their studies.
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